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By JOHN KOVACS 
Secretary-Treasurer 

There are discussions all over 
about the rising inflation in our 
country, and some others around the 
world. If our inflation in Canada 
was 10% for the 
year of 1989 
what does it re¬ 
ally mean? I’ll 
try to explain. If 
you bought a 
pizza for $10.00 
dollars in 1989, 
the same pizza 
now cost you 
$11.00 dollars. 
In Argentina the 
inflation in 1989 was 100%. If we 
had that same rate of inflation here, 
your $10.00 pizza would now cost 
$20.00 dollars. 

That is the reason why we can 
never give up the cost of living for¬ 
mula in our Contract negotiations. 
It is our insurance, protecting our 
wages against inflation. 

It is somewhat a vicious circle, 
because higher inflation demands 
higher wages, and also demands 
higher payments for products and 
goods, that in turn will force the in¬ 
flation percentage up again. That is 
why this Government’s spineless 
‘‘Goods and Services Tax” is so re¬ 
volting. The better word for it would 
be a “Blood Sucker Tax” as it will 
hurt the middle and low income 
Canadians, especially those who are 
without C.O.L.A., or without a 
built-in inflation protection. Our 
pensioners will be the hardest hit. 

Just one more thought on this 
“Goods and Services Tax”. It’s 
supposed to replace the present 13% 
hidden Federal Sales Tax. What it 
means is that when you buy a car 
for $20,000 dollars the 13% Federal 
Tax is already included in the 
$20,000.00 dollars, but you have to 
pay 8% of that 20 thousand to our 
Provincial Government as Provin¬ 
cial Sales Tax. So you pay tax on 
tax. This new G.S.T. Tax will be 7% 
come January 1991 so logic tells us 
that the $20,000.00 dollars car 
should be reduced in price because 


the built-in 13% will be replaced 
with the up-front 7%. I’m willing to 
bet you an/monies that there won’t 
be any goods which will cost less in 
1991. Also the way this Government 
spends our tax dollars, it won’t be 
long before the 7% will be raised to 
9%, 10% or 12%, through the twice 
yearly Federal Budget. 

The old saying applies to every 
election: People will always get the 
representation they deserve. Some¬ 
how I do feel that the Canadian peo¬ 
ple deserve a better treatment than 
what Brian Mulroney’s Government 
is dishing out since they came in 
power. 

SMALL PRINT 

During a recent Executive Meet¬ 
ing one of our members on the 
Board wondered out loud if his eye 
sight was going or the print in our 
Oshaworker getting smaller? When 
I got back to my office I pulled an 
issue in random from 1985, and 
compared it to our latest publica¬ 
tion, and lo and behold — he was 
right. Our present printing is notably 
smaller in size than it used to be. 

I contacted our printers, and 
found out that since January 1989 
the printing size was reduced, as 
they changed their type setting oper¬ 
ating at that time. 

Mr. Hammond agreed to reverse 
it and will be going back to the same 
size of letter printing as we had prior 
to the changes last year. 

CAW-TCA RINGS 

Before John Sinclair went on hol¬ 
idays, he made some arrangements 
to have the ring people back in our 
Hall, because of further requests 
from many of our members. 

I was notified this past week that 
the people will be back with the 
rings for selections on Friday, 
March 9th, 1990. They will set up 
in our main auditorium and they will 
be there from 12:00 noon till 5:00 
p.m. I don’t believe there will be 
another chance, so if you plan to 
purchase, please remember this 
date. 

UIC SEMINAR — PORT ELGIN 

There will be an extensive UIC 


Seminar in Port Elgin, put on by the 
CAW Council and the National 
Office. It will be a weekend affair 
with the addition of Friday. It will 
be in April 27-28-29, and will deal 
with Bill C-21 and all the changes 
in the Unemployment Insurance 
Act. Because of the importance to 
you the membership, your Execu¬ 
tive Board will allow all three Serv¬ 
ice Representatives, and the two 
full-time and one Alternate SUB 
Representatives to attend. To their 
credit, all the above agreed to go 
regardless of the weekend. 

The UI Commission agreed to 
send their top people to this seminar, 
as instructors. The UI Commis¬ 
sioners will also be present. I also 
will be in attendance as I’m on the 
UI Committee within the CAW 
Council. Some extensive report 
should be in future issues of the 
Oshaworker from your Service Re¬ 
presentatives, and SUB Reps. 

RETIREES 

Because of the constant com¬ 
plaints concerning the bartending 
assignments through our Retirees 
Chapter, for our banquets in our 
hall, I took over the bartending as¬ 
signment, As a Committeeoerson 
for 13 years I policed the overtime 
equalization in my zone, so it should 
not be a big problem. It’s as simple 
as having a list of retirees who 
want to do the job, and once a per¬ 
son has worked he will not get his 
turn again, till everybody on the list 
has. 

If you are a retiree within Local 
222, and you are willing to or want 
to do bartending duties on Friday- 
Saturday or the odd case on Sunday 
nights, please contact me in my 
office, during working hours. I’ll in¬ 
sure that your name and phone num¬ 
ber will get on the list. 

CLOSING MESSAGE 

Man is a special being, and if left 
to himself, in an isolated condition, 
would be one of the weakest crea¬ 
tures, but associated with his kind, 
he works wonders, and be always a 
winner. 


Report 



By JIM NIMIGON 

I understand that back in about 
1967 a motion was passed giving 
every member a cheque in the 
amount of $100.00 on the day of 
their retirement. 
Over the years 
there has been 
discussion about 
possible 
changes to this 
tradition, and at 
the May 1989 
Membership 
Meeting a re¬ 
commendation 
to increase the 
amount to $150.00 was referred 
back to the Executive Board. 

A committee was then formed 
comprising of Board Members Don 
Thompson, Bill Clark, myself, and 
after several meetings with sup¬ 
pliers we had a custom-made 
barometer designed solely for retir¬ 
ing members of Local 222. This is 
a handsome, three-instrument 
barometer set in walnut with a brass 
plate engraved from CAW, Local 
222 marking the occasion of our 
members’ retirement. 

The idea of a barometer was 
voted on and carried at the February 
1st, 1990 General Membership 
Meeting, and I can say without any 
hesitation this will be an instrument 
that can’t be found anywhere other 
than on the walls of Local 222 Re¬ 
tired Members and our retirees will 
be proud to display it in their homes. 

SKILLED TRADES LAYOFFS 

We are experiencing a layoff in 
the trades and I can say that other 
than the adjustment in 1982 when 
between 15 and 20 apprentices hit 
the street, this is a first in the trades 
in 16 years. 

It is only my opinion, but I can’t 
see this being a long-term situation 
because of the fact it was only a 
short time ago GM asked for Jour¬ 
neymen from one end of Canada to 
the other, and when they still found 
they were short, a call for trades was 
put out to other parts of the world. 

Once a Tradesman finds em- 


Skilled Trades Report 


By PAT BLACKWOOD 
District Committeeperson 
District 10 Maintenance 
and Construction 

ELECTIONS 

By the time this article comes out, 
most of District 10 elections will be 
over, and soon the committee will 
be able to begin to prepare for the 
upcoming set of 
negotiations. 
Both Jack Mc- 
Eachern, 
Chairperson 
and Rick Mc- 
Mullan, Vice- 
Chairperson 
have done an 
excellent job as 
Apprentice 
Reps over the 
past three years. I would like to 
thank both Jack and Rick for all 



their help in compiling the list of 
eligible tradespeople who are ap¬ 
proaching retirement. It was with 
these numbers that we were able to 
get the Company moving on a re¬ 
tirement offer to the senior 
tradespeople. There should be 
something on this, by the time you 
read this article. 

Again It was the Apprentice 
Committee that brought the ap¬ 
prentice seniority issue to light. 
All Rick and Jack ever asked for 
was an answer, one way or the 
other. It was through their constant 
efforts that a resolve on this issue 
was obtained, with the support of 
the membership! 

Both Jack McEachern and 
Rick McMullan deserve to be re¬ 
elected to the Apprentice Com¬ 
mittee and certainly will be re¬ 
ceiving my vote! 


DOES MANAGEMENT KNOW 

WHAT THEY’RE DOING? 

On February 12th, 1990 Man¬ 
agement announced that the layoffs 
scheduled for Department 49C to 
begin on March 12th, 1990 would 
begin on February 12th, 1990. 

This has caused more indefinite 
layoffs, one month earlier than ex¬ 
pected. Again there seems to be no 
justification for the numbers or the 
trades that are currently being affec¬ 
ted. 

Car sales in Canada were up 6% 
for the month of January and in the 
first 10 days in February sales were 
up 8% over the previous year. In the 
U.S. the trend is that the sales are 
growing stronger and the Company 
is hopeful it will continue. 

The Truck Plant can’t build 
enough extended cabs and appar¬ 
ently there are three Saturdays sche¬ 
duled for March. 


The fact is the Company is trying 
to shake the tradespeople in Oshawa 
up but at what cost? How many 
tradespeoples have to quit, or be laid 
off only to find other work, and 
possibly be lost for good. General 
Motors seems prepared to take this 
gamble and deserve everything they 
get. The only problem is, when the 
Company makes poor decisions 
we all suffer! 

The bean counters seem to be the 
people calling the shots, and all they 
can see is that maintenance costs are 
in the billions of dollars. What they 
don’t realize is that the mainte¬ 
nance of plant facilities and pro¬ 
duction equipment is essential to 
support the heart of General Mo¬ 
tors business, that is building 
quality-made cars, trucks and 
components. 

Continued on Page 8 


ployment elsewhere, GM is going 
to have a hard time getting them 
back with the same promise of a 
secure future, and when things do 
turn around in the Auto Industry, 
(and they will) GM does not want 
to live with the idea of travelling 
around the world looking for trades 
and still promising the secure future 
(ELS.) 

It is now up to the Company to 
offer an attractive enough package 
to our Senior Tradesmen to guaran¬ 
tee a secure future for our low se¬ 
niority Journeymen before they are 
lost to other industry. 

HONOURABLE 
WITHDRAWAL CARD 

For any Journeyman that is on 
lay-off and may be interested hi 
working under the jurisdiction of 
another union, you can get an 
“Honourable Withdrawal Card” at 
the hall which will allow you to take 
a leave from the CAW and work 
under another union but remain in 
good standing with the CAW. If you 
require more information about this 
card contact me at the Union Hall. 

1937 RETIREES 

Since putting out the call l have 

had over /0 retirees contact me that 
were working at GM in 1937 when 
Local 222 was bom. 

I had originally planned a do for 
this i937 crew as the last official 
function at our present hall before it 
closes, but these plans- have been 
changed so these Brothers and Sis¬ 
ters will now be guests of honour at 
our official opening of the new hall. 

I have each of your phone num¬ 
bers and as soon as we get a firm 
date for the opening I will be in 
touch by phone and also mail out in¬ 
vitations. 


WANTED— TEAMS! 

CAW Slo-Pitch is looking for 
Master Teams for Shift One. 
Anyone interested in putting in 
a team please contact Walt 
Tarasewicz at 579-9448, as 
soon as possible! Players 
have to be in good standing 


with Local 222 or CAW. 
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Truck Plant Zone 53 


Truck Plant News 


By GORD POTTER 
Alternate Committeeman 

First of all, I would like to thank 
everyone in zone 53 for electing me 
as your alternate committeeman. I 
look forward to working with John 
Taylor, who just 
returned from 
his recent ill¬ 
ness, in helping 
you work out 
the many prob¬ 
lems in our 
zone. 

Second, with 
the many cut¬ 
backs in the auto 
industry, there is 
a lot of movement of personnel from 
one plant to another. A lot of rumors 
come with these people. It gets to a 
point where no one seems to know 
what is happening. The best thing to 
do if you are not sure of something 
is to ask your committee person and 
get the facts straight. Well, it looks 
like we are in for one tough fight 
this year. The truck plant has a new 
plant manager, and although he has 
only been around this area a short 
time, he has already made a lot of 
changes. It seems like every day 
there is a new message being sent 
to plant supervisors to tighten a few 
more screws. I hope these changes 
are for the better. Only time will tell. 

Third, there has also been a lot of 
changes in the elected union repre¬ 
sentation in the truck plant these 
past few weeks. I know you brothers 
and sisters are watching us closely, 
to see if we live up to our promises 
that we made in our leaflets. This is 
good and from what I have observed 
in the short time I have been associ- 


Notice—Retirees I 

Interested in tending bar at 
CAW Functions? 

Register —Retirees Hall or 
phone 728-8600, or John Kovacs 
at the Local Union Hall — 723- 
1187. 


ated with these people, I know they 
will live up to your expectations. 

In closing, I would once again 
like to thank you for allowing me to 
be your alternate committeeman for 
the next three years. If you have any 
questions or need any help, just put 
in a call for John Taylor or myself, 
either through your supervisor or 
call ‘6644.’ 


A.G. Simpson 

By CHRIS DAVIES 
Health & Safety Coordinator 

Since ratification of our new con¬ 
tract on October 16th, 1989, the 
working environment for all em¬ 
ployees in regard to Health & Safety 
has shown an 
improvement. 
All around the 
workplace you 
can see labels on 
pipes, con¬ 
tainers, cylin¬ 
ders identifying 
the hazardous 
products and the 
pre-cautionary 
measures to take 
when coming into contact with 
these products. 

The labels are for your own ben¬ 
efit, so please take time out and read 
the information carefully. There are 
material safety data sheets located 
throughout the plant, this informa¬ 
tion is for the protection of your 
Health and Safety so use this infor¬ 
mation wisely. 

We have an educated and dedica¬ 
ted committee to protect the health 
and safety of all members, please 
utilize these people, they are in 
these positions for everyone’s ben¬ 
efit. As you know more im¬ 
provements are needed in the 
workplace, but if we all work to¬ 
gether we can make our plant a 
more healthier and safer environ¬ 
ment for all members. Keep up the 
good work. 


By JOHN GRAHAM 
Truck Plant Chairperson 

The elections for both Commit¬ 
teeman and Alternate are now be¬ 
hind us in the Truck Plant. I would 
like to congratulate the successful 
candidates and 
thank the people 
who were not 
re-elected as 
they served the 
membership to 
the best of their 
ability. The fol¬ 
lowing are the 
Elected Union 
Committee in 
the Truck Plant. 

No.l Shift, Zone 51, Larry Hef- 
fernan, Committeeman; Don Camp¬ 
bell, Alternate. Zone 51 includes 
Dept. 27 Hardware Line, and Un¬ 
skilled Maintenance, Dept. 44 and 
49 which follows #1 shift. Zone 52, 
Cal Pettit, Committeeman; Kevin 
Shields, Alternate. Zone 52 includes 
Dept. 4-A Chassis, 25 Bodyshop 
and Dept. 50 which follows #1 shift. 
Zone 53, John Taylor, Committee¬ 
man; Gord Potter, Alternate. Zone 
53 includes Depts. 4-B Sheet Metal 
and Flat Top Conveyer and 4-D 
Motor Line and Marriage Station 
area. Zone 56, Jim Beaudry, Com¬ 
mitteeman; CEC Mackesey, Alter¬ 
nate. Zone 56 includes Depts. 4-C 
Final Conditioning, 26 Paint Shop, 
All Dept. 8 Inspection, Dept. 41 550 
Crib and the Tire Room. 

Shift No. 2, Zone 34, Harvey 
Ross, Committeeman; Dave Espie, 
Alternate. Zone 34 includes Dept. 
27 Hardware Line and Unskilled 
Maintenance Dept 44 and 49 which 
follow #2 shift. Zone 26, Tom Cona- 
han. Committeeman; Randy Van- 
mere, Alternate. Zone 26 includes 
Dept. 41A Chassis, 25 Bodyshop 
and Dept. 50 Material Handling 
which follows #2 shift. Zone 23, 
Brian Wilson, Committeeman; 


Doug Crough, Alternate. Zone 23 
includes Dept. 4-B Sheet Metal and 
Flat Top Conveyer and 4-D Motor 
Line and Marriage Station Area. 
Zone 60, Bob Irwin, Committee¬ 
man; Terry Spence, Alternate. Zone 
60 includes Dept. 4-C Final Condi¬ 
tioning, 26 Paint Shop, All Dept. 8 
Inspection Dept. 41 550 Crib and 
the Tire Room. 

As Truck Plant Chairperson I 
would like to welcome the people 
from the other areas of the plant 
who were bumped here through no 
fault of their own. A reduction is 
never an easy or pleasant situation 
for either the person being laid off 
or the people who are doing the 
bumping, but our plant-wide senior¬ 
ity rights are the only real job secur¬ 
ity we have in these uncertain times. 

People wishing to put a return 
transfer into their former depart¬ 
ment have 30 days to make such 
application, the transfer application 
will be active for a period of 90 days 
from the date it was filed. Also the 
people laid off from the Truck Plant 
who are recalled to different areas 
of the plant have 30 days from the 
date of recall in order to submit re¬ 
turn transfers to their former depart¬ 
ments. 

PRE-RETIREMENT 

PROGRAM 

Our joint CAW-GMC Pre-Retire¬ 
ment Program has finally become a 
reality in Oshawa. This is a strictly 
voluntary course for people consid¬ 
ering retirement to help them to pro¬ 
perly prepare for this very important 
step. The course consists of four ses¬ 
sions of three hours each, it covers 
such subjects as financial considera¬ 
tions, legal matters, health care, or¬ 
ganizing your extra leisure time, and 
the different community activities 
available. 

The classes will be a maximum 
of 15 people pips their spouses will 
be encouraged and welcome to at¬ 


tend, as this is the biggest decision 
you will make in your working life 
and it should be a family matter. The 
applications will be available 
through your committeeperson, 
your supervisor or at the Union 
Hall. 

FOCUS BUY-OUTS 

I was pleased to see Plant Chair¬ 
person Tom Hoar finally was able 
to convince the Car Plant committee 
to participate in the focus committee 
buy-out program. There was a com¬ 
plete lack of interest and opposition 
from some of the Car Plant Commit¬ 
tee and the Truck Plant were the 
only participating area. Through our 
initiating the program Tom Hoar has 
seen this as a win-win program, giv¬ 
ing the people who were consid¬ 
ering quitting an opportunity to seek 
other employment and saving some 
of the junior people from layoff. 
This is a worthwhile program and I 
know that the Car Plant Committee 
who were opposed will eventually 
agree that Tom was right and we can 
save jobs. 

Illllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

ATTENTION 

ALL SHIFT #2 
SLO-PITCH 
Players and Coaches 
There will be a Slo-Pitch 
meeting and registration at 
the Union Hall (44 Bond 
Street E., Oshawa) on 
March 20th, 1990 at 1:00 
p.m., for anyone that wants 
to enter a team for this 
year’s Slo-Pitch Season. 

All new teams are 
welcome. 

Al Denault — President 
571-0960 

Dan Corriveau — Vice 
President 
, 579-5004 

imiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiinmmiinniiiiii 






This is the time of the year we 
enjoy, just getting out in the country 
to look for early arrival of the birds. 
I find the marsh or wet lands the best 
place to find the arrival of spring 
birds, like the redwing black birds. 
The male birds, in their full plumage 
are so active on an early spring 
morning, singing and flitting from 
branch to branch of the shrubs, like 
the flowering dogwood that has that 
red back early in the season. The 
bark on the flowering dogwood 
turns green as the summer 
progresses. The waxwings like the 
cedar and bohemian can be early ar¬ 
rivals or birds that have spent the 
winter in the marsh among the 
shrubs and cedar trees. 

The snowbuntings and horned 
larks will be found in the open 
fields. The homed lark looks some¬ 
thing like a meadow lark, but has 
those two patches of feathers on the 
head that look like horns. This lark 
has a habit of running on the frozen 
earth or the short grass of the open 
fields. The snowbuntings will be 
found in the open fields where 
weeds have been left standing from 
last season. 

These small birds look like blow¬ 
ing snow, as they fly from place to 
place, never staying very long in 
any place. The nearly-all-white 
feathers of this small bird found in 
the open fields, make it easy to iden¬ 
tify. 

The ducks will start arriving early 
in the spring looking for a small 
patch of open water where they can 
land and look for food. The ducks 


Rod and Gun Club 

By ROY FLEMING 


that are from the south will be in 
full plumage and not as we see most 
ducks in the fall. 

I was going to say the geese ar¬ 
rive early in the spring, but after 
seeing the geese, swans, and ducks 
that are at the Whitby Harbor, I 
wonder if there are any geese left in 
the southlands. The ganders strut 
about with their heads held high 
looking for a mate or chasing an¬ 
other gander away. 

You can pick out those very large 
Canadas from the other geese, for 
they are heavier and they stand a 
foot taller. This species of geese was 
thought to be extinct but they have 
made a marvelous recovery. The 
mallard drakes with their green 
heads stand out among the drab 
hens. There are many high-bred 
ducks and geese. 

Some domestic ducks and geese 
have bred with the wild ducks and 
geese making a bird out of context 
with the wild birds. You can spend 
a day just looking the large flock of 
geese and ducks over, looking for 
one bird that looks a little different. 

The early spring flowers will 
have hardly started to show up but 
some early plants that grow near a 
spring where the water never gets 
that cold — the pussywillows — 
where they are protected from the 
cold winds, will start to show their 
heads. Other bushes will show life 
as the warm rain and sun do their 
magic work in bringing life to 
everything. 

I have the pleasure of hearing Da¬ 
niel Weis, and watching his slides 


on how the forest control the bird 
population and how different spe¬ 
cies of birds do better under such 
conditions as cutting the forest that 
opens up areas where food is easier 
to find. 

Places where the forest is thick 
and the foliage is heavy, the gmbs 
and insects generally are plentiful so 
the birds have lots of food and larger 
batches of young birds are more 
common. It is debatable if spraying 
the forest for certain insects is bene¬ 
ficial in the long run or do the birds 
remove the insects and control the 
growth of the forest. 

The new Highway 407 is in the 
planning stages and will run east to 
west from Toronto to Highway 35 and 
115, along a route between Cone. 4 
and Cone. 9 in Ontario County and 
Durham. This highway will be 12 
lanes wide, !A to Vi mile in width, 
cutting a path through some of the 
finest farmland. This large highway 
will have many advantages and 
some disadvantages. The wild life, 
birds and mammals will be greatly 
affected. Some wet areas will be de¬ 
stroyed. 

The springs where all the creeks 
start from are situated in this area. 
If these small creeks are changed or 
destroyed, it will have an effect on 
the rest Qf the land. If you wish to 
have input on the planning of High¬ 
way 407, get your assessment in 
early, you may have some effect in 
where the highway goes. We as con¬ 
servationists will have to insist 
some of the natural beauty be left 
for our grandchildren to see and 


enjoy. As progress marches on, 
many things benefit and many 
things will be destroyed forev¬ 
ermore, never to be replaced by 
man. 

I received a small booklet on the 
subject of recycled paper products, 
well written and easy to follow. 
Some of the environmental benefits 
of recycled paper are: 

• Every ton of recycled paper pro¬ 
duct saves seventeen trees. 

• Recycled paper requires 50% less 
energy to produce than virgin paper. 

• Recycled paper results in 35% 
less water pollution and uses 60% 
less water than the manufacture of 
virgin paper. 

• Less air pollution, less solid 
waste is needed using recycled. 

• Some of the recycled paper is a 
better quality product than virgin 
paper. 

The sporting goods salespeople 
have their catalogues ready for you 
to read. There are many things for 
sale from motors, boats and trailers, 
accommodation, baits, food and en¬ 
tertainment. To read some of these 
articles and look at the pictures, all 
you need to catch a fish is time and 
money. These articles do not speak 
of the endless hours you can spend 
fishing and never catch a fish. 

How do you prepare yourself for 
another season of fishing? You 
should start by going over your 
tackle box and replacing any baits 
that have bent eyes, swivels that do 
not turn and touching up with paint 
any bait that is chipped. I find if you 
do not match the original colour it 


does not affect the bait as long as 
the bait is working and the hooks 
are sharp. The sharp hooks in a bait 
is the most important part of any 
bait. Sometimes you have to replace 
the hooks on a bait as they will get 
bent out of shape and your bait does 
not work properly. 

Your reel should be cleaned and 
new bearings replaced if your reel 
runs rough. Most of us have to take 
our reels to a professional person to 
fix our reels. If your reel is only 
dirty, drop it into boiling water, 
shake dry and oil or place a very 
light grease in the very small grease 
cups. 

Your rod can be damaged, especi¬ 
ally the eye at the end of your rod. 
A broken agate or a cracked agate 
will cut your line and maybe you 
might lose that big one. 

Your clothes, especially your rub¬ 
ber boots should be checked for 
cracks or holes for a wet foot on 
opening morning of trout fishing 
along a creek can be very cold. You 
know what to do to get your fishing 
equipment in good, working order, 
for you have done it a million times. 
The line should be renewed for the 
cost is marginal, in comparison to 
the rest of your fishing equipment. 

The weed drag date has been set, 
the place is Lake Scugog. The mu- 
skie class for this “do” has been 
dropped. Your $2.00 membership is 
on sale. Trap shooting when the 
weather warms up. Target indoors at 
Newcastle property, Thursday even¬ 
ings and Sunday mornings. Your 
1990 fish entries are being received. 
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Established April 2, 1938 


rt 
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l 9 I 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


i TM 


AUTOCASH UPDATE 


NOW AVAILABLE! 

Interac 
■ and* 

Plus 


Thousands of Locations 
throughout 

Canada and the United States 


Look for these symbols 




AUTOCASH UPDATE 


NOW OPEN! 

East End AutoCash Location 

at the southeast comer of 
Highway No. 2 
and 

Prestonvale Road 
(East of Townline Road) 


Transaction Charges 

Withdrawals Deposits Transfers Inquiries 

AutoCash 

(Auto Workers NO CHARGE FOR OUR MEMBERS 

Credit Union) 

ICU 

(Other credit 

unions such as $1.00 $1.50 $0.80 $0.70 

Oshawa Community 
or Ganaraska) 

Interac 

(Banks and $ 1.25 WITHDRAWALS ONLY 

trust companies) 

Plus 

(Banking machines 

in the United $2.00 WITHDRAWALS ONLY 

States and other 

countries) 


AUTOWORKERS (OSHAWA) CREDIT UNION LIMITED 



Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 5 AutoCash Locations 

Free Services tor Pensioners • Monthly Income Certificates 
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SUB Report 

By JERRY SMITH 

Lay-offs and short hours have be¬ 
come a way of life for many work¬ 
ers. As a GM employee and a CAW 
member, we are fortunate in that we 
are somewhat 
protected. We 
have a nego- 
m || jk tiated sup- 
11 Wk gggff P 1 e m e n t a r y 

unemployment 
benefit plan that 
provides for 
80% of our 
wages during a 
short work week 
and 95% of our 
take home pay (minus $17.50 work- 
related expenses, minus income tax) 
in the event of a lay-off. This results 
in an actual protection of approxi¬ 
mately 68% of normal take home 
pay. 

SUB PAYMENTS 
Your SUB payments are sent to 
you automatically provided you 
have sent in a SUB application for 
a period of lay-off. 

You must keep your UIC claim in 
order or else all SUB payments re¬ 
ceived will be set up as overpay¬ 
ments and recovered. If you do not 
serve a waiting period or collect 
UIC benefit for a period of lay-off 
you are not entitled to receive SUB. 
An exception to this rule is if you 
are unable to qualify for UIC be¬ 
cause of not enough insured weeks. 

It is still necessary to apply for UIC 
and receive the Insufficient Contri¬ 
bution Letter. This letter, when 
presented at the SUB office will 
allow SUB to be paid to you. 

Please remember that you must 
remain eligible for UIC or be denied 
benefit for an acceptable reason in 
order to be entitled to SUB pay¬ 
ments. We provide a service to assist 
you but it is ultimately your respon¬ 
sibility to keep your UIC claim in 
order. 

UIC CLAIMS 

Timing is the most important fac¬ 
tor when applying for Unemploy¬ 
ment Insurance. You must file your 
claim for UI Benefits immediately 
following your lay-off date. Your 
claim will start on the Sunday 
preceding the date on which you file 
your application. If you file your ap¬ 
plication late, your claim will start 
late and you will lose benefits to 
which you are otherwise entitled. 

If a claim is started late through 
no fault of the individual a process 
called antedating or backdating 
can be requested. This is the process 


— GM Unit 

of asking the Unemployment Insur¬ 
ance Commission to start your 
claim at a a date earlier than when 
the application was filed. In order 
for a UIC agent to allow a claim to 
be backdated or antedated, the 
claimant must prove good cause for 
the delay in filing. 

Sometimes applications are lost 
in the mail. If you do not receive 
your expected report card in re¬ 
sponse to an application, seek help 
without delay. You should expect to 
receive a report card within four 
weeks of filing your application. 

REPORT CARDS 

It is very important that report 
cards are completed very carefully. 
They must be returned to the control 
centre in Belleville in a timely man¬ 
ner. Report cards that are completed 
incorrectly or report cards that are 
not returned to Belleville are the 
most common cause of SUB over¬ 
payments. Please remember to re¬ 
turn all report cards. 

If you receive a SUB overpay¬ 
ment letter that is the result of not 
returning UIC report cards it will be 
necessary to repay the SUB for the 
weeks in question. 

SUB CALLS 

Since January 22nd, 1990, the 
SUB calls have continued to flood 
in at an alarming rate. The calls 
come from every plant in Oshawa 
and have to be answered by your 
two elected SUB Representatives — 
Mike Shields and myself. Because 
of the large volume of calls, it has 
become necessary for Mike and I to 
devise a way to cut down on travel 
time in an effort to answer all calls. 
To this end, we have agreed to div¬ 
ide our responsibility in the fol¬ 
lowing manner: 

Mike will answer all SUB calls 
from Plant #1 Hardware and Body 
Shop, Plant #2 Hardware and Body 
Shop and also the Truck Plant (his 
home plant). 

I will answer all SUB calls from 
Plant #1 Chassis and Paint Shop, 
Plant #2 Chassis and Paint Shop and 
also the Old Parts Building, the New 
Stamping Plant, the Battery Plant 
and the North Plant. 

It is my hope that this will allow 
us to be of better service. If you 
place a call for a SUB representative 
and it is not answered within three 
or four days, please have your Su¬ 
pervisor place the call again. It 
would also be advisable to inform 
the person taking the call that it 4s 
the second request. 



Zone 62 Report 


By RON CARLYLE 
Alternate Committeeman and 
GM Unit Executive Member 

It’s that time of the year again: 
“National Blue Slip Season.” The 
Company can’t get enough stock at 
times to build cars, but they can sure 
order enough 
disciplinary ac¬ 
tion (blue slips) 
forms to sink a 
ship with. I 
guess it’s their 
way of telling us 
it’s contract 
year; sweet of 
them, isn’t it? 
Dinging em¬ 
ployees for 
leaving their work area 2-3 minutes 
left in their shift is pretty cheap, es¬ 
pecially when their work is finished. 
I can see hitting people at the gates 
or parking lots, but this is simple 
craziness. 

Would it not be cheaper and ea¬ 
sier for Management to hire trained 
guards to patrol around with ma¬ 
chine guns and hand grenades and 
blow people right out of their boots 
for leaving 2-3 minutes early? It 
would save taking all these Blue 
Slips up to Toronto, come contract 
time. 


NEW MAIN OFFICE 

It was nice to see that the new, 
extremely spacey Main Office 
(down by the lake) was having their 
parking lots plowed of the snow and 
slush a few weeks ago. It’s too bad 
that when we left work, we had to 
slop through all the slush and water 
in our parking lots. Although GM 
just rents this building (for now), 
there is no shortage of money for 
the comfortable furniture, deep-pile 
carpet, well-equipped fitness centre 
and spacious cafeterias — just to 
mention a few. If anyone is down in 
that area during business hours, 
drop in and you’ll be amazed at how 
the other side painfully slugs it out. 

SCARBOROUGH 
VAN PLANT 

GM has let out rumours that a 
possible car may be assembled at 
the Van Plant when production 
ceases next year. I still ponder why 
they would take a profitable vehicle 
out of this facility and put some¬ 
thing else in return. GM is getting 
a lot of bad publicity about this clo¬ 
sure around the Toronto area lately, 
thus having an effect on car sales in 
this region. As in doomed plants in 
the US, Generous Motors has made 
these same kind of promises for 



Mandela is Released 



By LARRY O’CONNOR 

We have all heard that Nelson 
Mandela has been released from 
Victor Bestor prison. Human Rights 
activists all around the world cele¬ 
brated Mande¬ 
la’s release: he 
has been impri¬ 
soned for the 
last 27 years. In 
1962, Nelson 
Mandela was ar¬ 
rested for plot- 
ting to 

overthrow the 
M. Jf South African 

government. 
Now the 71-year-old leader of the 
African National Congress has been 
released, and the long-suppressed 
black people of South Africa are 
hoping for a new era of racial free¬ 
dom. It has been made quite clear 
that his release will not end the 
Apartheid Policy in his country, but 
it does signal the South African gov¬ 
ernment’s change in direction to¬ 
wards a possible resolution. 

Let’s look in the Webster dictio¬ 
nary for a definition of the word 
apartheid: “An official policy of ra¬ 
cial segregation practised in the Re¬ 
public of South Africa.” 


It has been made very clear that 
the segregation policy in South Af¬ 
rica was meant to keep the rich, 
white minority in power and the 
poor black majority in a state of 
servitude. It was that same attitude 
many European countries had as 
they set out to colonize the world. 
The Europeans set out on a quest 
for power that could be theirs only 
after they gained the natural re¬ 
sources that their own countries 
lacked. In having control of that col¬ 
ony, it usually meant the political 
power was held by some distant na¬ 
tion. 

Well, that colonial mentality is 
still deeply ingrained in the political 
power of the South African govern¬ 
ment. To ensure their power, they 
still have the country living in a 
state of emergency and any political 
prisoners are still jailed. 

Mandela stated, “Everything we 
set out to achieve through sanctions * 
is still the same.” “The demand in 
this country is for a non-racial soci¬ 
ety, and we are still very far from 
that. It is still too early for anybody 
to call for the lifting of sanctions.” 

The (economic) sanctions that 
Mandela refers to are the ones 


placed by many Western nations. 
The Canadian government has sup¬ 
ported sanctions against South Af¬ 
rica in hopes of a speedy end to 
Apartheid. But our influence within 
the Commonwealth has often been 
over-shadowed by Britain’s refusal 
to take an economic stand against 
South Africa. Britain’s stand was 
noted at the last Commonwealth 
gathering by their lack of concern 
for the millions of South Africans 
who live in a society void of so 
many basic human dignities. That 
indifference was also noted in 
Primer Minister Thatcher’s prema¬ 
ture call for an end to the sanctions 
against South Africa. 

The release last week of Mandela 
should be a symbol of hope for all 
political prisoners. We must realize 
that societies without the many free¬ 
doms we have still exist. So many 
nations around the world are ruled 
by the powers of corruption, and 
democratic movements need to be 
active in applying pressure to these 
governments. We have watched and 
witnessed some of the changes 
made possible through sanctions 
even though the changes are not yet 
finished. I hope the birth of a freer 
South Africa is at hand. 


Zone 57 Report 


By BRIAN HAYDEN 
Committeeman 

After returning to work from an¬ 
other week of layoff, the question 
first and foremost on everyone’s 
mind is: are there any more layoffs 
to come? With 
the present si¬ 
tuation in regard 
to sales and in¬ 
terest rates, 
that’s a question 
that no one can 
answer. Now 
that we’ve been 
given the OK to 
build four-door 
Buicks, possibly 
our future won’t be so bleak. The 
present production forecast of Feb¬ 
ruary 12, 1990 for the four-door 
Buick is to build 4 per hour by 
March 21, 1990; 12 per hour by 
April 20; 20 per hour by May 22, 
and 34 per hour by changeover. This 
forecast would see 31,000 four-door 
Buicks built by changeover. These 
four-doors will have a 1991 model 
year designation. Also coming on 
line will be the 3800 motor which 
is exclusive to Buick. This 3.8 litre 
motor gives out more horsepower 
while being better on gas than the 
present 3.1 litre motor. The four- 
door plus the 3800 motor should 
create a few more line operations. 

The drop in line speed from 55 to 
50 jobs per hour and the resulting 
manpower cuts have resulted in 
some standards problems. By now 
they should be corrected but if there 
are still any problems, speak up. 


years with very few ever coming 
true. But I do hope I’m wrong on 
this one. 

AUTO INFO 

Funny how opinions or topics re¬ 
lating to the Car Plant differ. For 
instance, if you absorb the material 
in the Daily Rag auto info, you 
would be left to believe the new 4- 
door Buick (you know, the car that’s 
supposed to save all our jobs) is 
fitting together just fine and things 
in the production end are running 
just smoothly. Then Management 
informs us a day later that there are 
all kinds of fit and stock problems. 
Your guess is as good as mine about 
who to believe. But I will say one 
thing: if you continue to swallow all 
the stories printed in this propa¬ 
ganda-filled paper, it’s time to book 
yourself in for a medical. 

LASCO FIASCO 
(FREE TRADE) 

I’d like to commend the dorks 


On the lack of new car sales, I 
have an open question to those at 
the top who run the motors. If part 
of the problem generating a lack of 
sales is in the interest rates, wouldn’t 
it make sense to lower GMAC in¬ 
terest rates considerably (9.9 sounds 
like a good figure) on all car lines, 
not just a selected few, which in 
turn would generate sales, which in 
turn would generate production, 
which therefore would stop layoffs? 
By doing this, GMAC would be 
making some money on interest 
rather than none at all, and hopefully 
layoffs would be a thing of the past. 
Also, how much does the corpora¬ 
tion lose by having plants lying idle? 
I sometimes wonder if GM is in the 
business of making money or losing 
money. 

Is the present condition of the 
auto industry real or invented? The 
last time the Big 3 were in this situa¬ 
tion was in 1982. That was contract 
year also, with the Big 3 looking for 
concessions. With this year being a 
contract year, I wonder if it is just 
coincidence that the Big 3 are in 
trouble again. It’s something to 
think about. 

CONDOLENCES 

On behalf of the members of 
Zone 57, Alternate Committeeman 
Terry Hughes, and myself, I’d like 
to offer our condolences and sympa¬ 
thies to the family of Brother Colin 
Smith for the senseless death of his 
son, and to the family of Brother 
Rod Young for the passing of his 
father. 


(some, not all) working for Lasco 
Steel who were brainwashed by the 
Company they work for and the 
Brain-Dead Union Reps who voted 
Conservative in the last Federal 
Election. They told their fellow 
workers that by voting PC and Free 
Trade, their jobs would be secure 
from layoffs. WELL, WELL. Now 
that the company has announced in¬ 
definite cutbacks, I wonder how 
these lame ducks feel. As a matter 
of fact, talks between Steel Mills in 
the US to take all the production 
from the Whitby Mills are now a 
possibility since Free Trade has be¬ 
come a reality. It’s a crying shame 
that people were persuaded into vot¬ 
ing Tory, but for some reason they 
now won’t fess up. I guess I 
wouldn’t be patting myself on the 
back either if I recommended voting 
for shipping my job down south. 
The so-called union puppets who re¬ 
commended this BS have probably 
been hanging around the executive 


Retirees Activities 

By MOE WOOD 
Chairperson 
Retirees Chapter 

March 16th, 1990 

Spring Dance and Last Dance 

at 44 Bond Street E., Oshawa 
D.J. — Henry Dewit 
Let’s blow it out 
with a bang! 

February 16th, 1990 — At¬ 
tendance Draw Winners: (1) Sister 
Anna Pope, Brother Jack Laverty 
and “Wild” Jack Wilde = 83 years 
young. 

Prize Donors — Andres Wines 
— Jeannette Nabokow, Manager, 
Taunton Road E. (Mall) — Chateau 
Gai Wines — Doug Balson. 

On the Counter —*- Brother John 
Kovacs, Secretary Treasurer, Local 
222 — Brother Gene Bergeron, 
Service Rep, Local 222. 

Billiards Tournament 
February 13-16, 1990. 

Champions — Brothers Armand 
Tremblay, Albert Mueller. 

2nd Prize — Brothers Bob Turn- 
bull, Blake Wells. 

3rd Prize — (Tie) — Brothers 
Don Davis, Cecil Mamiem, Broth¬ 
ers Cliff Pilkey, J.R. Redko. 

Third place winners would have 
played a Sudden Death game, but 
some players were not available and 
having completed three rounds, a 
toss of the coin didn’t seem proper. 
Your Recreation Committee came 
up with this solution. 

Considering the moving, etc., 
etc., we will not hold a Card Tourna¬ 
ment for the month of March. In¬ 
stead it will be held as the first 
tournament in the new building, 
hopefully in April or at least May. 
See you at the Dance. 

PS. Many thanks to Brother Tom 
Hoar and Sister Donna Burke for 
their past attendance at the counter. 


washrooms far too much over the 
years. 

What an expensive lesson we as 
Canadians have learned. Sure, you 
might be able to purchase the item 
cheaper at stores (now that the Am¬ 
ericans control us more) but how do 
you pay for it if you’re out of work? 
Anyhow, talking about it too much 
makes me sick; enough said. The 
next election let’s all work together 
and throw the bastards out!!! 

CLOSING THOUGHT 

Ever need an excuse for a day off 
work? Just tell the boss: I’m in a 
good mood, ready to dig in. He’ll 
probably let you go home: after all, 
they wouldn’t want us to be happy 
working, would they? 
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Right here for you! 
right in the 
heart of 

GM territory 


GM family program available 
Call or come in for details 



266 King St. W. 
Oshawa, Ontario 436-1500 




_ 


DO IT YOURSELF? 

CLIFF MILLS MOTORS 

PHONE 723-8105 



266 King St. W. 



Oshawa 



FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
“THE EXPERT CHOICE" 


Before You Buy—Check Our Prices 




tee arwo it, w. 




Illlllllllllllllllllllllillllllllllllllllllllllllllllllllllllll 


Sipco 


HiXon 

Largest Fuel Oil 
Supplier in 
Durham Region 
Extra Benefits provided for 
CAW Retirees & Senior Citizens 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 
OVER 8 DECADES 
OF BETTER SERVICE 

Sipco vTliXon 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

I T&C I 


Small Engine 
Sales • Service • Parts 



Packed with the power to take on any task, the 
Polaris Trail Boss 2x4 kicks in for the really hard 
jobs. It can handle it, thanks to a high/low 
range transmission. 

And you’ll love to play with features like the 
no-shift PVT (Polaris Variable Transmission), 
full floorboards and an 89-inch turning radius. 
With this power and these features — it's no 
wonder you have so much playtime on your hands. 

WARNING: ATVs can be hazardous to operate. These are 
full-size machines designed to be ridden only by adults age 18 
and older. For your safety: Always wear a helmet, eye pro¬ 
tection und protective clothing. Be particularly careful on 
difficult terrain. Polaris recommends that all ATV riders take a 
training course. For safety and training information, see your 
dealer or call Polaris at 1-800-328-9975. 

In Minnesota. 1-800-247-6670. 

POLBBIS 


Believe It. 



RR#1 - Green Rd. 
Hampton 

263-8469 


WARNING 




571-3910 
16 King Street East 

(Across from the Marks Theatre) 


• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


AdmizaC OpticaC Company 


375 Bond Street West, Oshawa, Ont. LI J 8A2 

Deductible paid for 

579-6411 

BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 

Daily: 9 a.m.-5:30 p.m. 

Thursday: 9 a.m.-8 p.m. 

Saturday: Closed 



We make things 
very clear 



GENERAL MOTORS 


MICHAEL BOYER PONTIAC BUICK 
8312693 PICKERING 4272693 

401 AT WHITES ROAD 
10 MINUTES FROM OSHAWA 
5 MINUTES FROM SCARBOROUGH 
EASY ACCESS OFF 401 

WE ARE EXPANDING!!! 

1. 8 Acres of land betwen 401 and Hwy. 2 

2. Construction of 35 bays in total 

3. 30,000 sq. ft. of buildings 

4. State of the art paint and body facilities. 

5. Acres of product and parking. 

We need the General Motors employee as our 
customer. 


GM Employees and Siblings 

YOU MAY NOT BE GETTING ENOUGH $$$ 

FOR YOUR TRADE 

Also 

Special Employee Financing Available 

SUBJECT TO CHANGE WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 


668-5846 


1201 Dundas Street East 

Toronto Lines 686-1566 & 686-1567 


See us for prices on Option 1, 2, miled-out 
company cars and top trade-in allowances for 
our rapidly growing used car department. 


JOIN THE WINNING TEAM FOR 1990’s 


SEE THE BOYER DIFFERENCE 



751 KINGSTON RD. 

(HIGHWAY NO. 2) 


NO. 2 



427-BOYER (2693) 
831-BOYER 

‘Where Customer Return is our main concern” 
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SWAP COLUMN 

NEXT ISSUE MARCH 15 1990 

DEADLINE FOR NEWS AND ADS FRIDAY, MARCH 2, 1990 AT 4:00 PM 
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FOR SALE OR RENT 


FOR SALE 

1976 17” Apalache House Trailer, fridge, 
stove, oven, furnace, toilet and hot water 
heater. Plus canopy, sleeps six. 
$3,000.00 or best offer. Call: 623-4174 

DINING ROOM set including table with 
leaf, 6 chairs, large buffet, very nice china 
cabinet. $1,200.00 or best offer. Call: 986- 
4316 

1988 GRAND-PRIX, fully loaded. Cer¬ 
tified, $17,500.00 or best offer. Also sofa 
and chair, coffee table, for $250.00. Call: 
725-3733 

ONE WOOD INSERT Stove, good condi¬ 
tion, $100.00. Call: 723-3002 

ONE ANTIQUE Bathtub, $300.00. Call: 
579-3474 

HOUSE OR COTTAGE, 15” on Lake Ka- 
shagawigamog, 2+1 bedrooms, etc., Min- 
den, $129,900.00. 1989 Polaris Indy 650, 
1500 kms, handwarmers, $6,200.00. 
Call: 655-3876 or 723-1447 

SONY TAPE RECORDER, up to 7 in 
tape, #TC-357B. Paid $600.00 in 1981. 
Some empty reels, last 1 hour. Best offer. 
Call: 728-8796 

YAMAHA 350-SL acoustic guitar and 
case. Good as new — bought new guitar 
must sell. $200.00 or best offer Call: 623- 
2311 

WATERFRONT cottage, on Canal lake 
near Beaverton on Trent System. 85’ 
Sandy Beach. Boat House with marine 
railway. $175,000.00. Call: 623-7485 or 
623-9305 

COMPUTER, MACINTOSH 512K, in- 
cludes monitor, mouse, keyboard, lots of 
software & 400K external drive. $800.00 
or best offer. Call: 839-6961 

GENERAL ELECTRIC AM/FM Stereo 
Cassette Player. Pink sidestep model 
with earphones. In excellent condition, 
$25.00. Call: 576-1955 

STORM DOOR, right hand, brown, 33 * 1 2 3 A n 
x 80Y4, $40.00, good condition. Call: 728- 
6549 

LARGE 8 DRAWER chest, good condi¬ 
tion, $100.00. Plant stand with florescent 
growing lights, $85.00. Call: 725-8950 

1980 MALIBU, many new parts, 4 door, 
blue. Asking $800.00 or best offer. Call: 
666-1759 

STEEL INSULATED Door, 36” x 79”, 
$75.00. Brand new tire for Ford Mustang, 
on the rim, $15.00. Call: 579-3131 
BOAT — MOTOR and Trailer — 1987 16’ 
ft. Sunray, 60 hp Merc, with Northlander 
trailer $8,500. Call: 986-0484 

15’ FIBERGLASS Boat, 40 hp, Johnson 
Outboard motor and Tee-Nee Boat Trailer, 
$1,500.00. 18’ Glenele Travel Trailer, dou¬ 
ble axle, good condition, $4,500.00. Call: 

1-983-8112 

SHOWER DOORS, with frame, new, 
never used, asking $90.00. Call: 576- 
9062 

4 SNOWTIRES, L-78-15, Chev. Rims 5 
stud, $75.00. Single burner propane bar¬ 
becue, tank, wheel stand, $75.00. 5 gal. 
gas tank, $20.00. Call: 579-8648 

ATARI 2600 video game with 17 car¬ 
tridges, asking $125.00. Call: 579-6576 

1969 HARLEY Sportser, needs work, buy 
now, have it ready for spring. Best offer. 
Call: 436-7224 after 6:00 p.m. 

2 BELGIAN HORSES, 5 and 7 years old, 
quiet, aprox. 3300 lbs. 3 Bedroom House 
on 15 acres. Access to Kushog Lake. 
Call: 1-705-286-4388 _ 

170 LBS of Cast Iron Barbells, including 
an excellent assortment of accessories. 
$250.00 or best offer. Must be sold. Call: 
987-1526 

1977 BLAZER, 350 4BB1, headers, mud- 
der tires, new transfer case and transmis¬ 
sion. Call: 576-2216 

1988 OPTIMA GLS, 1.6 litre fuel injection, 
power steering/brakes, auto trans, am/fm 
stereo cassette, 10,000 km. $8,500.00 or 
best offer. Call: 728-7491_ 

1988 YAMAHA, 340 enticer, cover and hot 
grips, $3,000.00 or best offer. 30 year GM 
ring. Call: 623-1582 or 725-3902 

AM/FM SPARKOMATIC car stereo 
cassette with 5 band graphic equalizer 
with 2 pioneer 2 watt speakers. $99.00 or 
best offer. Call: 725-4816 

1976 ACADIAN with 1982 Chevette eng- 
ine. Approx. 57,000 miles on motor. Ex¬ 
cellent running condition. Call: 434-5250 

ANTIQUE MONG. Dining Room Suite, 
$1,250.00. 9’ x 12’ Area Rug, cherry red 
and beige $300.00 Baby crib, $50.00. 
Call: 576-2216 


DOREL CHILD car seat, 5 point straps 
up to 50 lbs. child, $30.00. Men’s large 
skates size 9, nearly new $30.00. Call: 
576-9062 

CHESTERFIELD $150.00. Chair $50.00. 
Like new condition. Call: 725-9169 

BLUE FOX JACKET, valued at $2,500.00 
will sell $950.00. Worn 3 times. Call: 432- 
3738 _ 

LARGE FRIDGE and 30” stove. Both har¬ 
vest gold and in excellent condition. Ask¬ 
ing $700.00. Call: 725-0004 

BRAKE LATHE., asking $600.00. 4 
Wheel drive transfer case for truck, 
$150.00 Call: 985-4097 before 5:00 p.m. 

HONDA MOTOR with clutch and stand¬ 
ard transmission. Very good condition, 
$300.00. Call: 723-5079 

BLACK THREE piece tuxedo. Waist size 
30. Call: 725-6218 

1965 CORVAIR, many good parts, 
$350.00. Also captains bed, very good 
condition, $100.00. Call: 576-2661 

TRUCK CAMPER, sleeps four, ice box, 
stove, oven, table, sink. Completely re¬ 
finished inside. Asking $1,200.00. Call: 
623-7734 

1976 PONTIAC Catalina 4 door. 350 — 
2 barrell. Florida car. Excellent shape. 
New tires — Pioneer AM-FM cassette. 
Runs great. Good second or winter car. 
$650.00 or best offer. Call: 623-2311. 

MICKEY THOMSON Tires, 12” x 15” x 30 
on six hole GM rims. Call: 983-9204 

FREEZER, APPROX. 7 cubic ft., ex- 
cellent working condition, $150.00. 1989 
Pontiac Tempest, burgundy-grey, fully 
loaded, 12,000 km, $15,000. Call: 571- 
1965 

TRUCK TIRE 11-22.5. 55 gallons hydrau¬ 
lic fluid #46. 130 gallon oil tank 25 hp. 
Elec, motor double shaft with 2 oil pumps. 
Call: 728-0668 

1979 PONTIAC Sedan as is. In running 
condition. Call: 576-1386 or 723-3330 

FIBERGLASS Cap — fits small trucks, 
roof rack, sliding side windows, excellent 
condition, also steel desk, Smith Corona 
manual typewriter. Call: 725-7249 

1989 CORSICA LT2, fully loaded eagle, 
GT tires, balance of 3 year factory war¬ 
ranty, mint condition, certified. Call: 728- 
5532 

TV TOWER 40 ft. Child’s sleigh, 8 track 
player with speakers, two wheel grocery 
cart. Call: 728-9041 

1976 23-FT. Corsair motor home, fully 
equipped, including air conditioning, 400 
cu. in. motor, sleeps six. Will certify. 
$12,000. Call: 623-2072 

LE BRA for Astro mini van. Asking $75. 
Call: 576-9062 

CROSSBOW. Jennings Devastator. 150 
lbs. pull. 12 new bolts and blades with 
quiver. 6 months old. Never used. Call: 
725-2797 

CHESTERFIELD, love seat and match¬ 
ing chair. Floral design. Wing chair and 
ottoman. Excellent condition. Call: 655- 
8568 

1988 OPTIMA. 7200 km. Call: 728-2665 

1978 SUNBIRD fastback, 3.8, V-6, 5- 
speed, sunroof, AM-FM cassette, new ro¬ 
tors and calipers. Mag wheels with Dun¬ 
lop 60’s. $550. Call: Hampton 263-8861 
1988 GMC V 2 -TON Sierra SLX, V-6, 4- 
speed-auto., overdrive, 54,000 km. AM- 
FM cassette, 4 speakers, tilt, cruise, 
gauges, deluxe front end. $11,900. Call: 

1- 416-983-5168 

FISHER LAKE, Kearney. Fully furnished 

2- bedroom, living room, kitchen, utility 
deck, steel roof, nicely landscaped. Lake 
access. $89,900.00 Call: 576-5443 or 1- 
705-636-7557 

“DEATH RACER” coin operated video 
machine. Full size, 2-player, needs work. 
$50 firm. Call: Kevin 723-7229 

1986 PHAZER snowmobile. 7000 km. 
heated handle bars. Studs. Carbides and 
cover. Call: 416-263-8305 

WILKER 22’ boat, sleeps three, wood, 
100 hp Johnson, tandem trailer, $2200. 
Dynastar 203 cm. with Tyrolia binding and 
breaks. $60. Call: 728-5518 

‘89 CHEV CAPRICE Brougham, L.S., 
loaded, auto., 4-door. ’89 Chev Astro Mini 
Van, loaded, auto., both excellent condi¬ 
tion. Best offer. Call: 428-6286 


2-BEDROOM COTTAGE on Lake Ku¬ 
shog. Year round road. 100-ft. frontage. 
Beach safe for kids. Contents, gas barbe¬ 
cue and TV included. Asking $129,900. 
Call: 1-416-983-9360 


1974 DODGE truck, 318 motor, Vfe-ton, 
auto., PS, PB, AM-FM radio, good condi¬ 
tion. Best offer or will sell parts off it. Call: 
725-3348 

1987 CELEBRITY, V-6 engine, automatic, 
PS, PB, pulse wipers, tilt steering radio, 
sunroof. 39,500 km. Certified. Asking 
$7250. Call: 987-4461 

PETERBOROUGH, 2-bedroom brick 
bungalow with 1-bedroom basement 
apartment. Large lot with garage. 
$136,900. June 30/90 possession. Call: 

1- 705-749-3569 

’76 MALIBU Classic station wagon, 
74,000 original miles, air, new brakes. 
$1500 certified, or best offer. ’69 Camaro 
for parts. Call: 576-2475 

KENMORE COMPACT automatic wa¬ 
sher. $400. Call: 728-4598 

MEAT AND SHOW stock rabbits. Call: 
987-4873 

CANADIAN AND U.S. stamps. Mint sin¬ 
gles and plate blocks. Up to 50% off. Call: 
723-5715 

PARRY SOUND area. Ahmic Harbour lot 
66 x 165 with 15-ft. Camping trailer, boat 
and motor. Vendor will hold mortgage. 
$26,500. $1000 down. Call: 725-8046 

MEN’S DIAMOND ear stud. Paid $120.00 
will sell $50.00 worn once, wife won’t let 
me wear it. Call: 623-2311 

KINKELDOR 3 hp 90-gallon orchard 
sprayer. Lilliston 3-blade brush cutter. 
Allis Chalmer round baler. Call: 416-623- 
2646 

EXCELLENT STARTER home. Spacious 

2- bedroom mobile home in Bowmanville 
Park. Includes 4 appliances. $67,900. 
Also ’79 Ford Fiesta, 4-cylinder, $800 cer¬ 
tified. Call: 623-8972 

1983 CHEV S-10 pickup, extend-a-cab. 
V6 automatic, PS, mint condition. 1979 
Merc. Capri 4-cylinder turbo., RS 4- 
speed, special wheels, good condition. 
Call: 668-9868 after 6 p.m. 

62-ACRE FARM, 4-bedroom house, gar¬ 
age, barn, 5 miles east of Minden, 3-bed- 

room house on 15 acres. Building lot, 
access to Kushog Lake. 2 Belgian 
horses. Call: 1-705-286-4388 

ROLL BAR for full size 4x4 truck. Asking 
$75. Desk, solid oak, 60 x 35, large, good 
condition. $350. Drafting table with stool 
and lamp. $150. Call: 723-1340 

STAMPS. 250 different Canada, $5.00. 
500 different worldwide. $10. Call: 728- 
6022 _ 

THRASH TAPES. $5.00 each. Metallica, 
Slayer, Anthrax, Exodus etc. Sparkomatic 
car cassette deck, with 5-band graphic 
equalizer, 2 Pioneer speakers. $100 or 
best offer. Call: 725-4816 

’81 BUICK REGAL LTD 2-door, V8 Alpine 
cassette. A1 condition. Very clean. 
$2500. Call: 987-4792 
1978 CHEV MALIBU Classic, 305 eng- 
ine, auto., power brakes and steering, 
new brakes, exhaust, battery, 4-door, 
good clean car. $1200 certified. Call: 623- 
3009 _ 

1985 DORAL Cavalier, mint condition, hot 
water tank, aft. cabin, head, shower, 
shower, fridge, many extras. Asking 
$27,900. Call: 416-433-2966 _ 

120 BASS PAOLO Soprani piano ac¬ 
cordion. Asking $750. Call: Dan 728- 
0297 __ 

GMC TRUCK STEERING box, $50 GM 
alternators and starts. Six bolts, GM 
Trailer, spindles. 1980 left truck fender, 
$50. Call: 579-3633 

ROWING MACHINE. Healthware power 
gym. Adjustable to 6 positions. Brand 
new. $125. Metal cabinet, 2 lockable 
drawers, legal size. $90 or best offer. Call: 
434-2608 


FOR RENT 


1 and 2 bedroom apt. First and last. Call: 
579-8703 

TWO LARGE FURNISHED rooms. In¬ 
cludes utilities, cable and parking. Ex¬ 
cellent central location. Close to North 
General Motors. Call: 686-7055 

SHARED ACCOMMODATION available 
for clean, quiet, non-smoking female. 
Share kitchen, laundry, bathroom, park¬ 
ing available. NE Oshawa. $340 monthly 
inclusive. Call: 434-7153 
GARAGE. INSULATED. Hydro. Concrete 
floor. Call: 576-0751 

NEW 2-BEDROOM apartment, main 
floor. $750 includes fenced yard, utilities. 
Call: 725-1698 

1986 CITATION Motor Home sleeps six. 
Call: 1-705-324-7355 


HOUSEKEEPING cottage. Call: 725- 
0222 

LARGE MAIN floor 1-bedroom apart¬ 
ment. Newly renovated. Includes utilities, 
cable and parking. Available April 1st. 
$550 month. Call: 686-7055 

WANTED TO BUY 

Good used sofa bed for cottage. Reason¬ 
able. Call: 723-5921 

CEMENT MIXER. Electric or gas. Call: 
728-0717 

PING PONG TABLE. Call: 728-6876 

PROPERTY WANTED. Hunt camp on 
water access year round. 3-4 hours from 
Oshawa. Private only. Call: 728-0612 or 
725-2665 


_WANTED TO RENT_ 

TRAILER (with shower) to rent from May 
to September while building a home. Call: 
723-8818 (Shift #2) 


Recording Secretary/Service 
Representative 

Your Shop Committee, Chairper¬ 
son Tom Hoar has endorsed a letter 
that was sent to General Motors to 
tell them effective March 1st, 1990, 
placement 
cases can bump 
placement 
cases. This will 
be done as a last 
resort when a 
person cannot 
find modified 
work within 
their area or di¬ 
vision. It should 
also be noted 
that some Placement Co-ordinators 
have lost their jobs. That will only 
make it more difficult for injured 
workers to find suitable em¬ 
ployment. At that time your District 
Committeeperson or Area Chairper¬ 
son would have to help you find 
suitable work. 

As for the money situation, we as 
Service Reps are meeting with the 
Board to determine when a person 
would qualify for a supplement 


By KIM McQUADE 
Committeeperson 

The Company recognizes the Un¬ 
ion as the exclusive bargaining 
agent for its employees, to wages, 
hours and working conditions. 

I also recognize how incompe¬ 
tent at times, of how Management 
operates in the Paint Shop. Manage¬ 
ment’s system is to combine two 
jobs together to make it a straight 
day job. Eliminating two workers 
and also deleting our Job Posting. 
Straight day job is a preferred job 
in my eyes. Thus letting the senior 
employee bid on the Job Posting by 
seniority. Maybe the Axeman 
learned this new system when he 
went to Quebec. I only hope he 
didn’t bring the Quality Work Life 
(Team Concept) disease with him. 

We’re in a reduction of man- 


3-BEDROOM backsplit, northwest 
Oshawa, rec room with woodstove. Holly¬ 
wood kitchen, attached garage. Available 
April 1st. Reference required. Call: 728- 
7093 

SERVICES 

WILL BABYSIT part or full time in my 
home. Mary and Adelaide area. Call: 728- 
8655 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, Call: 576-7661 


from the Board if he or she is 
bumped. 

The other three money sources an 
injured worker could receive are: 

(1) UIC and SUB — if you are laid 
off as incapable 95% gross pay. 

(2) Sick and Accident — $410.00 
per week gross as clear, depending 
whether or not your claim is a reoc¬ 
currence for Compensation pur¬ 
poses. 

(3) GM pay you to job search and 
you receive short work week. 

I’m trying to be realistic about 
what could happen if there is a big 
bump. It could be very disastrous, 
but as I’m being told, the bump is 
a last resort for an unemployed in¬ 
jured worker. 

RECORDING SECRETARY 

(1) The CAW Council is meeting 
February 23, 24, 25, 1990 at Port 
Elgin, this is where Oshawa sends 
15 delegates to discuss CAW Policy. 

(2) The Executive Board is also en¬ 
dorsing Mike Breaugh as the man 
to win in the Oshawa Riding Seat. 
The Nomination meeting is Febru¬ 
ary 25th, 1990 at Rundle Park. 

(3) Sunday shopping — The Exec¬ 
utive Board will be giving our offi¬ 
cial position shortly. 


power in the Paint Shop. The 
smaller the group the easier it is to 
introduce QWL. Our Union recog¬ 
nizes individual seniority, your se¬ 
niority. Not Quality Work Life. 

Per Diem employees doing 
hourly employees work. What goes 
around comes around. When push 
comes to shove these employees 
will be blowing the dust off their 
Union card. Management has left 
themselves short in this reduction. 
Put a call in for your Commit¬ 
teeperson if your Supervisory Em¬ 
ployees perform work on any hourly 
voted job. Overtime is cancelled. 
Somebody mismanaged a few mil¬ 
lion dollars. Would it have anything 
to do with that 1.1 million dollar 
turnstile? Put that 1.1 million back 
into the worker wages and it is about 
$72.00 per worker. 


Placement “Bumps” Placement 

By DAVE THOMPSON 



Axeman Strikes Again 
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Hockey Hot Box 


By MOE BRYAN 
President 

On February 4th, 1990 the CAW 
Local 222 Hockey League comple¬ 
ted the 15 game schedule with Starr 
Furniture winning 12-2 over Chase. 

The outstanding 
player in this 
game was Chris 
Dwyer with 1 
goal and 5 
asists. 

The 2nd 
game between 
Bob Phillips and 
Versa Foods 
was won 7-3 for 
Bob Phillips. 
The player for this game was Mike 
Noonan with 3 goals and 1 assist. 
On February 11th, 1990 the playoffs 
got under way, with each series the 
best 2 out of 3, with the 1st place 
team playing the 4th place team, and 
the 2nd place team playing the 3rd 
place teams. 

As President of the league, I have 
changed the format from past years 
to what it is this year. My feelings 
are that 1 st place in any sport should 
mean something. For example, in 


By RON GAY 

With one week to go in regular 
season as I write this article, Mill- 
work Home Centre picked up 3 
points on The Flying Squirrel Em¬ 
porium, but the 
last 2 games will 
tell the story as 
Millwork Home 
Centre will be 
playing The Fly¬ 
ing Squirrels for 
first place. The 
schedule could 
not be better if 
Toronto Maple 
Leafs were 
playing Montreal Canadians in the 
playoffs. The spare rule is: the team 
that needs a spare must get an OK 
from the other team rep which they 
are playing, and the opposite team 
rep must agree to the player to be 
used. I know that there has been talk 
about players being used to fill in, 
but Bobby Orr was not available to 
replace me so Pete did his best. 


the OHA Junior League, the top 
place club usually gets a bye or 
plays the bottom place clubs, and in 
the National League the 1st place 
team gets home ice advantage over 
all plus a bonus, and I hope that as 
long as I am President this format 
will carry on as my feelings are 
every time you play a game it 
should mean something. 

ROUND ONE 

On February 11th, 1990 the 1st 
game was played between Starr Fur¬ 
niture and Versa Foods, with Stan- 
winning 2-1. Chris Scott played a 
sound game along with Tim Van- 
stone playing an outstanding game 
in net. 

The 2nd game of the day was 
played between Chase and Bob 
Phillip, which was a hard fought 
close game as Bob Phillips won 3- 
2. The outstanding player for Chase 
was goal tender Dean House who 
kept them in the game time after 
time. 

Now that the playoffs have 
started, there is always a few players 
that rise to theWcasion, one of them 
being Mike Noonan, for Bob Phil¬ 
lips who had a goal and an assist. 


Even the spectators are complain¬ 
ing, but what can you do. 

You should have received your 
League Sweat Shirts by now. The 
cost to you was less than l A cost of 
the shirts. We had a little money in 
the kitty so we are using it up. We 
are also using some money up for 
our banquet. As I said in the last 
article, your dance tickets are now 
on sale — we will not be waiting 
for you to make up your mind if you 
want to go. There is a cut-off date 
of March 18th, 1990. No tickets 
will be available after this date. 

Richard has told me that he is 
going to get ear plugs, due to every¬ 
one complaining about things. Well, 
we pay Richard $500.00 a game to 
look after the League. He is to check 
out and rate the spares, make sure 
everyone has their equipment on 
right, sweaters on right and right 
sweaters on. He collects $5.00 each 
from the spectators and if he gets 
time, looks after the clock. 

See you on the ice. 


NOTICE 

Hospitalized 

or 

Sick 

for visiting purposes 

Please call or 
in person 
Phone 723-1187 
or 728-8600 

M. Tureski 

Sick & Visiting Commit¬ 
tee — Chairperson, Local 
222, CAW Retired Workers 
Committee. 


Apprenticeship 

Committee 

Report 

By JACK McEACHERN 
RICK MCMULLEN 

Due to the Skilled Trades layoff, 
the number of people interested in 
writing the certificate of qualifica¬ 
tion exams has increased drama¬ 
tically. In order to be able to write 
your exam, you must qualify by 
having served a bonified apprentice¬ 
ship or proving you have worked 
eight years in the trade. Form letters 
are available to provide proof of 
either by contacting hourly per¬ 
sonnel at 644-5144. 

If you have served a bonified ap¬ 
prenticeship at GM, you must pro¬ 
vide your “certificate of 
apprenticeship” before they will 
allow you to write the exam. You 
may apply for a “certificate of ap¬ 
prenticeship” 300 hours prior to 
completing an 8000 hour apprenti¬ 
ceship by requesting a letter from 
GM stating you have acquired 7700 
hours. 

We recommend that you do apply 
300 hours previous to completion 
because it takes approximately eight 
weeks for the Ministry of Skills (the 
Government) to process the certifi¬ 
cate of apprenticeship. 

Before attempting to go through 
this procedure, give us a call as it 
can get complicated depending on 
your specific circumstance. We have 
been involved with every possible 
circumstance and may be able to 
speed up the procedure by cutting 
through the red tape. 

Starting on February 19, 1990, 
there will be approximately eight 
first year machine repair apprentices 
laid off and one first year pattern 
maker apprentice laid off. As the 
fourth year apprentices graduate, 
the first year apprentices will be 
brought back into the program to 
maintain the 8 to 1 ratio. All other 
apprentices are not being affected 
by the layoff, since we are well 
within the 8 to 1 ratio at the present 
time and hopefully a retirement 
package will be offered to our senior 
trades people to reduce all layoffs, 
period. 

Jack McEachem 644-3976 

Rick McMullan 644-3977 



TEAM 
Starr Furniture 
Chase Flying Squirrel 
Bob Phillips 
Versa Foods 

NAME 

Phil Cochrane — S.F. 
Dan Spratt — B.P. 

Bill Prentice — C.F.S. 
Mike Noonan — B.P. 

Ron Duschl — V.F. 

Chris Dwyer — S.F. 
Doug Murray — V.F. 

Joe Bodner — S.F V 
Glen Dixon — B.P. 

Gord Zimmerman — B.P. 


SCORE BOARD 

GP W L 
15 11 4 

15 7 7 

15 6 8 

15 5 10 

TOP SCORER’S 

G 

26 

16 

12 

15 

9 

7 

13 

6 

6 

9 


T 

GF 

GA 

PT 

0 

83 

49 

22 

1 

63 

68 

15 

1 

67 

74 

13 

0 

69 

85 

10 


A 

PTS 

16 

42 

18 

34 

17 

29 

11 

26 

15 

24 

16 

23 

9 

22 

15 

21 

14 

20 

11 

20 


Truck-Car Hockey League 



February 18, 1990 


League Standings 

GP W 

L 

T 

Pts 

Millwork Home Centre 

18 12 

3 

3 

27 

Flying Squirrel Emporium 

18 11 

5 

2 

24 

Doncaster Health Care Centre 

18 4 

8 

6 

14 

Shopper’s Drug Mart 

18 2 

13 

3 

7 

Goaltenders 

GP 

GF 

GA 

Avg 

John Perreault (FS) 

18 

116 

70 

3:88 

Dale Davis (MHC) 

18 

113 

80 

4:44 

Archie Graham (DHCC) 

18 

85 

111 

6:16 

Bob Skinner (SDM) 

18 

64 

117 

6:50 

Top Scorers 


G 

A 

Pts 

Charlie McDonald 


45 

22 

67 

Glenn Jeffrey 


29 

32 

61 

Pete Hopmans 


19 

17 

36 

Ron McGinnis 


10 

24 

34 

Mike Laverty 


12 

21 

33 

Gary Munroe 


14 

15 

29 

Clarence Stephenson 


16 

12 

28 

Dave Wilson 


11 

16 

27 

Gary Chisholm 


15 

12 

27 

Mike Sadler 


10 

16 

26 


Notice of Election 
for 

Political Education Committee 
Nine (9) To Be Elected 
Women’s Committee 
Nine (9) To Be Elected 

Nominations for the 
above Committees to take 
place from the floor of the 
General Membership Meet¬ 
ing on Thursday, March 1st, 
1990. 

Election to be held at the 
completion of the meeting 
until 8:30 a.m. on Friday, 
March 2nd, 1990. 

Voting by Union Card Only 


A Parade — Part 2 

By GORD VICKERS 
Chairperson, 

Oshawa Transit Unit 

In my last article, we discussed 
the height of Canadians according 
to income and wealth. In this article, 
we will look at some of the reasons 
why. 

Most Canadians can be excused, 
and rightly so, if they have little or 
no understanding of the income tax 
system and how it works. For one 
thing, the average person has neither 
the time or information to be know¬ 
ledgeable enough on how the sys¬ 
tem works. We trust the system in 
the hands of the Government, ex¬ 
pecting that we will be treated fairly. 

The rich, on the other hand, take 
no such chances, and form powerful 
lobby groups to ensure that the Gov¬ 
ernment has a listening ear, and the 
Tories have been listening with both 
ears. Since coming into power in 
1984, the Conservative Government 
under Brian Mulroney has raised 
taxes dramatically, hitting the poor 
and the middle class particularly 
hard while, at the same time, giving 
the upper income tax savings, 
clearly showing that the rich have 
won control of our income system 
in their favour. 

The rich have argued successfully 
that financial reward is needed to 
spur them on versus the demoraliz¬ 
ing effect of high taxes, which they 
claim would rob them of their will 
to work harder in the financial and 
professional world establishments. 

These same high-powered execu¬ 
tives, however, will turn around and 
say in the next breath that providing 
workers with better wages and ben¬ 
efits will sap their drive to work har¬ 
der, making them unproductive. So, 
while workers must be kept lean to 
make them produce more, execu¬ 
tives must be kept generously fed to 
make them work harder. While 
workers aren’t allowed to argue that 
cutting taxes will make them more 
productive and motivated, the exec¬ 
utive is allowed to put the argument 
forward in his favour. This is just a 
little sample of what’s been taking 
place since the Tories came to 
power — making others pay, the 
middle class and the poor. 

A better example of how the rich 
get richer would be by using the 
example of an investor. In this case, 
it’s all done by borrowing. The in¬ 
terest on money borrowed to make 
investments is tax deductible so he 
can borrow large amounts of money. 

He can borrow $8 million, adding it 
to $10 million of his own. He can 
then invest the $18 million in a se¬ 
cure portfolio that will pay him 
$900,000.00 a year in dividends. 

This way, he can deduct the 


News and Views 

By MAY PARTRIDGE 
Publicity Chairperson 
Local 222 Retired 
Workers Chapter 


This is the poem I wrote for Murray Rodd in 1964. He ran over his toes 
with the lawnmower. 

The season is ending — the lay-off’s real soon, 

Everyone’s plans have been heard round the room. 

The worry of Windsor has been shelved for a year, 

They finally told us we’d be working right here. 

Gone are the grievances of overtime rights, 

No more 12 hour days — instead we’ll work nights. 

We expect some changes — we weren’t even cross; 

Till they dropped the bombshell — we’re losing our boss. 

He gave us our headaches way back in the fall, 

But now that we know him, we don’t mind him at all. 

We gave him some problems, but now the season is done; 

We’re used to his moods, and it’s really been fun; 

We sure hate to lose him after we’ve trained him and all; 

But we face a new foreman when we return in the fall. 

We’ll remember you Murray, and the smiles we have had, 

The good days we enjoyed, as well as the bad. 

We hope you learned something as this year rolled along; 

If only, the difference between your foot and the lawn. 



$900,000.00 interest cost from the 
$900,000.00 dividend income, and 
end up with a tax bill of zero. He 
may also take a small number of 
stocks out of his $18 million, and 
cash them in for a profit of, let’s say, 
$50,000.00. This profit or capital 
gain is tax free. It’s all nice and 
legal. 

Another way the rich get richer is 
to be in Government favour, as in 
the case of Reichmanns. In 1985, 
Reichmann was given a tax break 
of $500 million. He then used this 
tax concession to facilitate the take¬ 
over of Gulf Canada Ltd., a family 
whose assets are valued at $6.2 bil¬ 
lion. When the Reichmanns saved 
$500 million in taxes, you didn’t. It 
would cost the average taxpayer 
$30.00 more per year for the Tories’ 
gift to a friend. 

While I could go on endlessly on 
how the rich have managed to make 
others pay, you should know that the 
G.S.T. is another example of how 
the rich have won again over our 
income tax system in their favour. 
The Tories, rather than taxing indi¬ 
viduals on their true ability to pay, 
as measured by their income and 
wealth, have proposed taxing on the 
basis of consumption. Money spent 
is taxed, money saved is tax exempt. 
At first glance, this may seem fair. 
People who want to pay less tax can 
simply consume less. But a fact 
quickly emerges — the rich are able 
to save more, which makes them ri¬ 
cher. The poor and the middle class 
tend to spend the bulk of their in¬ 
come to cover fairly basic living ex¬ 
penses. Any tax based on 
consumption, rather than a progres¬ 
sive tax system based on income, is 
clearly in favour of the rich. It’s an¬ 
other example of why the rich get 
richer and the poor and the middle 
class get poorer, thanks to Brian 
Mulroney for making others pay — 
those who can least afford to. 


Attention CAW 
Golfers 

The Golf League Membership 
Registration Meeting will be held 
Saturday, March 31st, 1990, from 
4:00 p.m. to 6:00 p.m. at Venipro 
(Ukrainian Hall), 681 Edith, 
Oshawa, Ont. 

Membership is limited to 120 
members on a first come, first serve 
basis. 

Membership Fee — $50.00. 

For more information, call Dan 
Tureskie — 433-2141, or Russ Rak 
— 576-6255. 
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Upcoming 
Events 

By DOUG CROUGH 
Recreation Chairman 

CAW Slo-Pitch League #1 

NOTICE TO MEETING 

Registration for the 1990 season will be held Wednesday, March 28 at 
12:00 p.m., upstairs at the Union Hall. The second meeting will be held 
April 28 at 12:00 p.m. 

Each team will be required to leave a $100.00 deposit when registering. 
This money will be deducted from your annual league fees. 

League rules will be established at this meeting, as well as the election 
of the executive. Anyone wishing to enter a team for the 1990 season is 
welcome to attend. 

RS. Be prepared for 1 to V /2 hour meeting. 

CAW P.O.E.M. Council 
No Body Contact 
Hockey Tournament 

Date: Saturday, Mar. 31st and Sunday, Apr. 1st 
Place: Kitchener Memorial Auditorium Complex 
400 East Ave., Kitchener, Ont. 

Entry Fee: $300.00 per team 
Maximum: 24 Teams 

Please Note: All games will be 50 minutes in duration, each team is 
guaranteed two games which will be played on Saturday, slap shots will 
be allowed. 

Deadline for Entries: Friday, March 16, 1990 

Signed Copy of the Rules must accompany Entry Fee. Team rosters may 
be turned in the day of the tournament prior to the first game. 

Only Certified or Local Union cheques will be accepted. Make cheques 
payable to: CAW P.O.E.M. Council. 



Health and Safety 


By HAROLD REID 

General Motors once again are 
more interested in skirting the law 
instead of obeying it. For example 
on Feb. 7/90, when a legitimate 
work refusal 
was called by 
thirteen employ¬ 
ees because 
General Motors 
would not elim¬ 
inate the hazard 
in their work 
area even after 
there have been 
at least seven re¬ 
fusals for the 
same reason over the past two years. 

Now the Company tactic is to 
shut the plant down and send every¬ 
one home except those employees 
on the work refusal. By doing this 
sort of trickery, the Company are 
penalizing every employee that is 
sent home by refusing them the right 
to earn eight hours pay. The Com¬ 
pany promised the hazard could be 
fixed when there were two work re¬ 
fusals in the Paint Shop and prom¬ 
ised again when there were refusals 
in the Door Line Plant #2, and again 
and again when there were refusals 
in Plant #1 on the Door Line, on 
both shifts. There was a refusal on 
Feb. 2/90 on the Door Line. The 
Company promised that the prob¬ 
lem would be cleaned up by Feb. 6/ 
90, but the promise was never kept 
or the employees would not have 
called a refusal on Feb. 7/90. 

When a safety hazard is brought 
to the attention of Management, it 



should be dealt with promptly and 
there would be no need for an em¬ 
ployee to call a work refusal. We do 
not want the line shut down as we 
realize building cars is our way of 
making a living, but we do ask that 
we can work in a healthy and safe 
environment, and when a hazard is 
pointed out to Supervision, we ex¬ 
pect it to be looked after. If the 
Company Supervisors did their 
jobs, I am sure we would never have 
to call another work refusal. 

Everytime there is a problem on 
safety in General Motors, it ends up 
in a confrontation and too many 
times they end up making a moun¬ 
tain out of a mole hill. 

Supervision like Mike Kennedy, 
Charlie Brooks, Doug Greentree, 
Gary McCullough, Rick Jess, Jo 
Prisbillo, Don Glouer, Peter Hill, 
Jack Wilcox, Randy Giroux, Denis 
Melocke, Vic Pratt and Mr. McCar- 
ten should all be given a course in 
the Occupational Health and Safety 
Act and just maybe they may get the 
meaning of it. They don’t un¬ 
derstand it or they wouldn’t be vio¬ 
lating it practically every time there , 
is a work refusal. 

I even had the Government tell 
Vic Pratt he was violating the law 
and still Vic ignored their advice 
and kept on violating the Act. Luck¬ 
ily I got the work refusal solved on 
Friday, Feb. 9/90 as Vic threatened 
to send everybody home again. It 
seems this is going to be their 
weapon from now on. 

I believe the Company is doing 
this to scare the employees from cal¬ 
ling work refusals as other employ¬ 


ees will blame them for losing pay 
if they are sent home early. 

What strange ways they have in 
creating harmony and unity in the 
plant, even after pulling these tactics 
by taking money out of our pay 
cheques. They want quantity and 
quality and we are supposed to for¬ 
get the tricks they pull. 

Just recently the Inspector was in 
Mike Kennedy’s area and left an 
order to be complied with by Feb. 
5/90. Needless to say this safety vio¬ 
lation was never done. Liam Kenny 
of Plant #2 Hardware, told me that 
they were not going to honour the 
order as they were going to try 
something else. This is the attitude 
of practically all of Supervision in 
GM, and with this sort of attitude, 
is it any wonder why we have work 
refusals. 

My big worry now is did this Oc¬ 
cupational Health and Safety Act 
give the Company a loophole by 
allowing them to discriminate 
against the employees not on a work 
refusal by sending them home with¬ 
out pay. If so, the Ontario Govern¬ 
ment should close that loophole. I 
intend to contact them and let them 
know the way General Motors is 
trying to avoid obeying the Occupa¬ 
tional Health and Safety Act. 

If any of the brothers and sisters 
in the Plant doesn’t think the refusal 
on Wednesday night was a hazard, 
just ask me for the Inspector’s Re¬ 
port and you can read the orders he 
left with the Company. As long as I 
am on this job, I will try and force 
this Company to obey the law and 
hopefully I’ll have your support. 
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PRIZE STRUCTURE 

Championship — $500.00 plus trophies 

Runner Up — $175.00 

Consolation — $300.00 plus trophies 

Runner Up —$125.00 

Send entries to: Bob De La Penotiere 
CAW Local 1520 

P.O. Box 178 St. Thomas, Ontario N5P 3T7 


3rd Annual 

National Euchre Tournament 

Saturday, March 24, 1990 
Time: 1:00 p.m. 

Place: Local 200/444 Hall, 1855 Turner Rd., Windsor, Ont. 

Entry fee: $22.00 per team, based on two members per team. 

Includes: Buffet, Prizes and Tournament expenses; Cash Bar available. 
Hosted by: Southwestern Ontario Recreation Council. 

RULES AND REGULATIONS 

The Tournament Committee reserves the right to make decisions on the 
interpretation of rules or any violations of the rule. 

All players must arrive a half an hour before starting time of tournament. 
This tournament is open to all CAW members, their spouses and immedi¬ 
ate family. 

Please make cheques payable to SWORC (certified cheques or money 
orders only). 

Deadline for entry: March 11, 1990 

Send entries to: SWORC, c/o Bruce O’Callaghan, 1568 Ouellette Ave., 
Windsor, Ont. N8X 1K7. 


3RD ANNUAL 

National Cribbage 
Tournament 

Saturday, March 24, 1990 
Time: 10:00 a.m. 

Place: Local 200/444 Hall, 1855 Turner Rd., Windsor, Ont. 

Entry fee: $22.00 per team. Based on two members per team. 

Includes: Buffet, Prizes and Tournament expenses; Cash Bar available. 
Hosted by: Southwestern Ontario Recreation Council. 

RULES AND REGULATIONS 

You must bring your own “Cribbage Board”. Cards will be supplied. 
The Tournament Committee reserves the right to make decisions on the 
interpretation of rules or any violations of the rule. 

All players must arrive a half an hour before starting time of tournament. 
This tournament is open to all CAW members, their spouses and immedi¬ 
ate family. 

Please make cheques payable to SWORC (certified cheques or money 
orders only). 

Deadline for Entry: March 11, 1990 
Send entries to: SWORC 

c/o Dave Dobbin 

1568 Ouellette Ave. Windsor, Ontario N8X-1K7 


Skilled Trades 


Continued from Page 1 

When the Company turns their 
sights at trying to pick away at the 
trades to save nickels and dimes, it 
won’t be long before they will spend 
five times the normal maintenance 
budget in not so obvious down¬ 
time, or products that don’t meet 
spec, or extra costs of overtime. 

If the Company is serious about 
building quality products, they 
have to realize that product quality 
depends on consistent machine 
performance. This can only be 
achieved through planned main¬ 
tenance. 

By the Company trying to elimin¬ 
ate tradespeople, eliminate overtime 
necessary to do PM’s and by liter¬ 
ally jerking tradespeople, by chang¬ 
ing shift schedules to save pennies, 
it will only be a matter of time when 
production throughout is going to 
suffer. I guess the bean counters 
have to see the losses in dollars and 
cents before they’ll admit what they 
are doing is wrong. 

The more I look at what’s hap¬ 
pening here, the more I am con¬ 
vinced General Motors is setting 
the stage and atmosphere for ne¬ 
gotiations. The tradespeople hitting 
the street on indefinite layoff are 
lucky the job market out there right 
now is good. 

General Motors is using the same 
tactics currently going on in 
Oshawa, right across the GM chain. 

HONOURABLE 
WITHDRAWAL CARDS 

Article 18 of our Constitution 
allows any member laid off, and 
who wishes to be re-employed on a 
job outside the jurisdiction of the 
National Union, to take out an hon¬ 
ourable withdrawal transfer card. 
Sections 1 through 13 deal with this 
in our Constitution. 

By taking out an honourable 
withdrawal card, it does not affect 
your recall rights and will ease ten¬ 
sions when you return to your out¬ 
side local. 

RECALL RIGHTS 

Paragraph 54 (f) of the Master 
Agreement explains what your re¬ 


call rights are. For an employee with 
less than one year seniority, your 
seniority will not be broken for 18 
months or, in the case of an em¬ 
ployee with one (1) or more years 
seniority, 36 months, whichever is 
longer. If your seniority does be¬ 
come broken, the employee still has 
the right to be rehired for 60 months 
beginning with the last scheduled 
work day prior to layoff. In any 
event make sure the employment 
office has your most current ad¬ 
dress! 

LAYOFF OUTLOOK 

There is no way anyone can pre¬ 
dict how long these indefinite lay¬ 
offs will last. While we have one 
tradesperson on indefinite layoff, we 
will be fighting tooth and nail to 
keep contractors out of this plant. 

General Motors will have to util¬ 
ize our tradespeople to perform 
work in the plant. Our fight will be 
to get all tradespeople back to 
work! I am hopeful this is a tempo¬ 
rary condition, but as I said earlier, 
no one can predict this. 

Remember this, General Motors 
holds all the cards, and it is General 
Motors who have laid off our trades¬ 
people, not the Union! I have not 
yet seen the movie Roger and Me; 
let’s hope we are not living it. 

ELECTION RESULTS 

I would like to congratulate both 
Doug Imrie and Gus McLennan on 
their recent re-election as Com- 
mitteeperson and Alternate of Zone 
37. 


TRADESPEOPLE ON 
INDEFINITE LAYOFF 

Electricians 9; Millwrights 13; 
Tinsmiths 3 (sheet metal con¬ 
struction maintenance); Pipefitters 
17 (steamfitter — plumbers); Ma¬ 
chine Repair 3. 

These numbers were as of Febru¬ 
ary 19th, 1990, and are only the 
maintenance trades. 

LUMINA WINS 
DAYTONA “500” 

The car that wins on Sunday, sells 
in the showroom in the Southern 
States on Monday. Every little 
boost will help us right now! 

IN CLOSING 

Nobody likes to see anybody laid 
off to the street! We must stay 
united, and not fall into the Com¬ 
pany’s grasp. If the Company 
requests you to work outside your 
classification, do it under protest 
and call your Committeeperson. We 
are experiencing layoffs in our 
machine shops and there is no way 
any machine repair people should 
be utilizing the machines in the 
satellite cribs in the various plants. 
If you do, you are working outside 
your classification. These satellite 
shops are only for Tool & Die. We 
currently have a grievance in pro¬ 
cedure on this issue! 

Remember if you have a problem, 
see your supervisor, then call your 
Committeeperson. My pager num¬ 
ber is 1-800-268-7124 pager #3865. 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 


“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 










